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Symbols and other usages

Throughout this publication, data from the AIHW surveys may not add to the totals shown due
to the estimation process used for non-responses (see ‘Explanatory notes’). As a result of this
process, numbers of psychologists may be in fractions, but are rounded to whole numbers for
publication. Percentages are calculated on the unrounded figures. Where tables contain a ‘not
stated’ category, percentage calculations exclude this category. Per cent distributions may not
sum to 100 due to rounding.

Italics within a table denote a subtotal.
—  Nil or rounded to zero.

Not applicable.
n.a. Not available.

n.p. Not publishable because of small numbers, confidentiality concerns or other concerns
about the quality of the data. Main findings
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Main findings

. In 2004-05 there were 22,175 registered psychologists in Australia (excluding the
Northern Territory and the Australian Capital Territory, where registration figures
were not available).

. In 2005, the Australian Bureau of Statistics (ABS) national estimate of the number of
employed clinical psychologists was 13,939, a rise of 50.5% from the estimate for 2000
(9,260). Over a comparable period (1999-00 and 2004-05), the numbers of
psychologists registered with the psychology boards in most jurisdictions increased
by between 20.2% and 58.5%.

. The first psychology data to be published as part of the Australian Institute of Health
and Welfare’s (AIHW) National Health Labour Force series have been compiled from
surveys of psychologists conducted in New South Wales, Victoria, Queensland, South
Australia and the Australian Capital Territory in 2003. Registered psychologists in
the jurisdictions which participated in the 2003 survey totalled 16,094.

. The AIHW survey showed that most of those (14,073 or 87.4%) were employed in the
profession (the psychology workforce), ranging from 89.6% in Victoria to 85.3% in
South Australia.

. The figure of 14,073 across the surveyed jurisdictions comprising the AIHW data was

slightly higher than data from the 2005 ABS Labour Force survey, which estimated
that employed psychologists numbered 12,256 for the same group of jurisdictions.

. AIHW survey data showed that most employed psychologists self-reported that they
were practising in the clinical psychology field, while around a third were employed
in non-clinical fields (ranging from 28.5% in New South Wales to 36.6% in the
Australian Capital Territory).

. The full-time equivalent (FTE) rate of psychologists per 100,000 population for each
jurisdiction was New South Wales, 88; Victoria, 95; Queensland, 64; South Australia,
54; and the Australian Capital Territory, 170 (reflecting its capital city status).

. In the jurisdictions surveyed:
- the average age of working psychologists was highest in South Australia
(46.9 years) and lowest in Queensland (41.5 years)

- psychologists were predominantly female, with males comprising around a third
of the profession (ranging from 26.3% in Victoria to 39.7% in South Australia)

- average weekly hours worked by psychologists ranged between 33.7 in
Queensland and 37.7 in the Australian Capital Territory

- the proportion of psychologists working more than 50 hours per week was
lowest in Queensland (9.0%), while the proportions in the remaining jurisdictions
ranged from 14.7% to 17.5%

- the proportion of psychologists working part-time ranged between 30.2% in South
Australia and 40.1% in Victoria.
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The psychologist population

Introduction

In the main, data in this report have been compiled from surveys of psychologists conducted
in New South Wales, Victoria, Queensland, South Australia and the Australian Capital
Territory in 2003. Surveys were also conducted in New South Wales and Queensland in 2000
and these data are included. Information from administrative records of the state and
territory psychology registration boards has been used to estimate psychologist population
figures from the survey data (see Explanatory notes) and to provide some overall figures for
jurisdictions which did not conduct the psychologist survey. In order to provide a
broad-level, national dimension to the AIHW psychology labour force data, also included in
this report are National Health Survey data and Labour Force Survey data from the ABS
surveys of the general population, plus higher education administrative data from DEST.

Size and composition of the psychology labour force

Psychologists registration board data

Data from the administrative records of the psychologist registration boards have been
provided by most jurisdictions from 1999-00 to 2004-05 (except the Northern Territory). In
2004-05 there were 22,175 psychologists registered in total (excluding the Australian Capital
Territory and the Northern Territory). Figures provided show an increase in the number of
registrations over the period 1999-00 to 2004-05 in all jurisdictions (Table 1), ranging from
20.2% in Western Australia to 58.5% in New South Wales. The relatively large rise in New
South Wales is attributable to a jump between 2002-03 and 2003-04 (up by 1,319
psychologists).

Over the most recent period (from 2003-04 to 2004-05), increases ranged from 0.6% in
Western Australia to 13.1% in Tasmania.

Table 1: Psychologist registrations, states and territories, 2000 to 2005

NSW Vic® Qld WA SA Tas ACT® NT®
1999-00 5,449 4,267 2,637 1,805 810 n.a. 450 n.a.
2000-01 5,590 4,556 2,854 1,872 838 n.a. 497 n.a.
2001-02 6,309 4,813 3,073 1,949 871 n.a. 554 n.a.
2002-03 6,774 5,290 3,008 2,071 922 n.a. 615 n.a.
2003-04 8,093 5,692 3,579 2,156 952 359 660 n.a.
2004-05 8,636 6,096 3,859 2,169 1,009 406 n.a. n.a.
% change from
1999-00 to 2004-05 58.5 42.9 46.3 20.2 24.6 n.a. n.a. n.a.
% change from
2003-04 to 2004-05 6.7 7.1 7.8 0.6 6.0 13.1 n.a. n.a.

(a) Figures for Victoria and the Australian Capital Territory are as at 31 December within the financial year.
(b) Registration data for the Northern Territory are unavailable.
(c) Includes an estimate only, for probationary psychologists.

Sources: State and territory psychologist registration boards.



Estimates from the AIHW survey and the ABS labour force survey

The AIHW survey targets psychologists via
registration administrative records (see
Explanatory notes) and this approach results in
multiple registrations being recorded when
psychologists register in more than one
jurisdiction. Survey data are used to estimate
multiple registrations and, after accounting for
these, the number of registered psychologists in
the jurisdictions that participated in the 2003
survey totaled 16,094.

The survey data are then weighted to match the
available registration data (see Explanatory
Notes on page 20).

The AIHW survey showed that the majority of
registered psychologists were employed in the
profession (the psychology workforce), ranging
from 89.6% in Victoria to 85.3% in South
Australia (Table 2). In 2003, employed
psychologists numbered 14,073 across the AIHW
surveyed jurisdictions and clinical psychologists
numbered 9,694 (Table 2).

For the same jurisdictions, the ABS Labour Force
survey, which identifies clinical psychologists
only, reported 12,256 employed clinical
psychologists in 2005.

Comparisons with ABS Labour Force
Survey data

Because of differences between the AIHW Psychology
Labour Force Survey and the ABS Labour Force Survey,
it is not possible to make comparisons between the two
below a national level. The main differences are that the
ABS survey is a sample survey and intended to provide
broad-level, national estimates only and, being a sample
survey, estimates are subject to sampling variability. The
AIHW survey is conducted as a census of psychologists
within each participating jurisdiction, but is subject to
non-response.

Another limitation with comparing AIHW data and
ABS data at the state level is that, in the compilation of
ABS data, psychologists are assigned to their jurisdiction
of residence (that is, where they were surveyed) whereas
in the AIHW data psychologists are assigned to the
jurisdiction in which they did most work

(see Table 5, page 5).

The ABS survey is not designed to estimate occupations
at a fine level whereas the AIHW survey targets
psychologists directly from the registration boards.
Further, the data collection periods vary across the two
collections, limiting comparability between them.

Nevertheless, the ABS data are more recent (available for
2005) and can add a broad-level, national dimension to
supplement the AIHW data.

Table 2: Registered psychologists: labour force status, 2003

Labour force status NSW Vic Qld® SA ACT Total
Psychology labour force® 5,842 4,840 2,568 814 519 14,584
Working in psychology 5,589 4,671 2,535 769 509 14,073
Clinical psychologist 3,996 3,067 1,793 516 323 9,694
Non-clinical psychologist 1,593 1,605 742 253 186 4,379
Not working in psychology 253 168 n.a. 46 10 511
On extended leave 102 46 34 37 n.p. 222
Looking for work in psychology 151 122 n.a. 8 8 289
Not in psychology labour force®® 620 303 43 78 48 1,092
Overseas 185 38 43 4 5 275
Not looking for work in psychology 434 265 n.a. 74 43 817
Looking for work status not known 21 69 317 9 n.p. 419
Total registered psychologists 6,483 5,212 2,928 901 569 16,094
Multiple registrations 291 78 80 21 46 515
Total registrations® 6,774 5,290 3,008 922 615 16,609

(@) Excludes ‘whether looking for work’ because this was not collected in the Queensland survey.

(b)  Excludes ‘looking for work’ not known.
(c) Excludes Western Australia, Tasmania and the Northern Territory.

Source: AIHW Psychology Labour Force Survey, 2003.



Clinical psychology is one of many specialist
branches of psychology and is concerned with
the development, prevention and treatment of
emotional problems in children, adolescents
and adults. Clinical psychologists are
specialists in the assessment, diagnosis and
treatment of psychological problems and
mental illness. They also design and implement
a wide range of prevention and mental health
promotion programs (APS, 07/06/06).

In 2005 the ABS national estimate of the number
of employed clinical psychologists was 13,939, a
rise of 50.5% from the estimate for 2000 (9,260)
(Table 5). Similarly, over a comparable period,
the number of psychologists registered with the
psychology boards (for those jurisdictions with
data available) rose by between 20.2% and
58.5% (Table 1).

The AIHW survey found that most employed
psychologists were practising in the field of
clinical psychology while around a third were
employed in non-clinical fields (ranging from
28.5% in New South Wales to 36.6% in the

Defining clinical psychologists
The AIHW survey scope is registered psychologists, that
is, those meeting the minimum legal qualification and
practice requirements for registration with the
psychology boards. The ABS Labour force survey relies
entirely on those who self-report their occupation.

In the AIHW and the ABS surveys, estimates of clinical
psychologist numbers are based on psychologists who
self-report that they are clinical psychologists. The
AIHW questionnaires in some states and territories, but
not all, indicated that this work involved direct patient
care. No other guidance was provided to respondents on
the definition of “clinical psychologist’.

Self-reported clinical psychologists would be a broader
group than membership of the Australian Psychological
Society’s (APS) College of Clinical Psychologists (CCP),
which requires a minimum of six years’ university
training, including approved postgraduate clinical
studies and placements in psychiatric settings, plus two
years of further approved supervision in the clinical
field. Members are also required to maintain a program
of on-going professional development (APS 2006).

Neither the AIHW nor the ABS surveys can separately
identify the subset of psychologists with APS CCP
membership or eligibility for membership. The AIHW
will seek opportunities with the jurisdictions to address
this problem by adding a question on the form.

Australian Capital Territory) (Table 2). The proportion of registered psychologists looking for
work in psychology was small (2.3% in New South Wales, 2.4% in Victoria, 0.9% in South
Australia and 1.3% in the Australian Capital Territory). In New South Wales, the age and sex
distributions of psychologists in the workforce were similar to psychologists looking for work
in psychology (45.3 years, on average, and 29.4% male, respectively; and 45.6 years and 30.7%

male, respectively) (Table 3).

Table 3: Registered psychologists: selected characteristics, 2003

Labour force status/characteristic NSW Qld SA ACT
In the psychology labour force
Employed in psychology®
Number 5,589 4,671 2,535 769 509
Per cent male® 29.4 26.3 32.1 39.7 28.5
Average age 45.3 43.9 41.5 46.9 454
Looking for work in psychology®
Number 151 122 n.a. 8 8
Per cent male 30.7 16.4 n.a. 45.4 31.6
Average age 45.6 38.3 n.a. 45.7 37.8
Not in the psychology labour force®
Number 434 265 n.a. 74 43
Per cent male 25.2 25.8 n.a. 30.7 45.1
Average age 48.1 46.3 n.a. 48.0 48.6

(a) Excludes psychologists on extended leave.
(c) ‘Looking for work’ not collected in Queensland survey.

Source: AIHW Psychology Labour Force Survey, 2003.

1. See ‘Field of psychology’ in the Explanatory notes.

(b) Sex not known for 38% of Queensland registrations.

(d) Excludes psychologists overseas.

2 Non-clinical fields include administration, teaching/education, research, professional supervision, and other.

3



Employed psychologists

Workforce size

Queensland and New South Wales were the only two states for which data were available
from the AIHW survey between 2000 and 2003. Employed psychologists (the psychology
workforce) rose by 21.2% and 33.9% in those two states, respectively (Table A.4). Clinical
psychologists, who are of interest because they provide direct patient care, rose by 11.9% and
31.3%, respectively, reflecting the registration increases over a similar period (tables 4 and 1).

Table 4: Employed clinical psychologists, 2000 and 2003

NSW Vic Qld SA ACT
2000 3,571 .. 1,366
2003 3,996 3,067 1,793 516 323
Change (%) 11.9 31.3

Sources: AIHW Psychology Labour Force Surveys, 2000 and 2003.

ABS Labour Force Survey data showed a 50.5% national rise (Table 5) in employed clinical
psychologists, which aligns with the 20.2%-58.5% rise (Table 1) in registered psychologists in
New South Wales, Victoria, Queensland, Western Australia and South Australia

In the absence of AIHW survey data for all states, the ABS data provide a national picture.
However, estimates at the state level show considerable movement over the period and
sizeable differences in the 2000 estimates for New South Wales and Queensland (the only
overlapping data from the two sources) (tables 4 and 5). This is likely because the 2000 and
2005 survey samples varied, combined with the fact that psychologists are a comparatively
small population for the ABS survey to target, given its design (see box on page 3).

Table 5: Employed clinical psychologists, states and territories, 2000 and 2005

NSW Vic Qld WA SA Tas ACT NT Total
2000 2,984 2,977 1,919 616 288 205 248 24 9,260
2005 3,660 4,852 2,140 1,273 1,163 225 442 186 13,939
Change (%) *22.7 *63.0 *11.5 *106.6 *303.6 *9.4 *78.0 *691.5 50.5

* Estimate has a relative standard error of between 25% and 50% and should therefore be used with caution.

Sources: ABS Labour Force Surveys, 2000 and 2005.

Demographic characteristics

Although there are variations across time and jurisdictions between estimates from the ABS
and AIHW surveys, a comparison of the demographic profiles of employed clinical
psychologists shows similar distributions in the two surveys (figures 1 and 2). Both data
sources show that the proportion of females in the youngest clinical psychologist age group
was much higher than in older groups. For psychologists aged under 35 years, the ABS
estimate of the proportion female was 86.4% in 2000 and 90.1% in 2005. The AIHW 2003
estimate was 86.6%. Both ABS and AIHW data show these proportions gradually reducing as
age increases. For those aged 45 years or more, the ABS estimate of the proportion was 61.6%
female in 2000 and 69.7% in 2005, while the AIHW estimated 71.9% for 2003 (figures 1 and 2).

4
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Figure 1: Age distribution of employed clinical psychologists, 2000 and 2005
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Figure 2: Age distribution of employed clinical
psychologists, selected jurisdictions, 2003

In the surveyed jurisdictions, the average
age of working psychologists in 2003 was
highest in South Australia (46.9 years) and
lowest in Queensland (41.5 years) (Table 3).
Males were a smaller proportion of the
working psychologists in Victoria (26.3%)
than in other jurisdictions, while in South
Australia the proportion was highest
(39.7%, compared with 29.4% in New South
Wales, 32.1% in Queensland and 28.5% in
the Australian Capital Territory).

Almost all employed psychologists (around
95% in all five jurisdictions) were Australian
citizens (Table 6).

Nationally, 86.9% of the population lived in metropolitan areas in 2003. Across the surveyed
jurisdictions, these figures were 92.1% in New South Wales, 94.7% in Victoria, 78.6% in
Queensland, 84.4% in South Australia and 100% in the Australian Capital Territory (where
there is no non-metropolitan area) (ABS 2003). The Territory aside, the main work location of
psychologists shows their distribution was skewed towards being metropolitan-based, with
proportions ranging from 86.9% in Queensland to 98.3% in Victoria (Table 6).

Table 6: Employed psychologists: selected demographics, 2003

NSW Vic Qld SA ACT

Characteristic Number %  Number %  Number %  Number %  Number %
Residency status

Australian citizen 5,212 946 4,460 955 2386 94.8 743 96.7 492  96.6

Not Australian citizen 297 5.1 208 4.1 131 3.9 26 3.0 17 3.4
Location of main job®

Metropolitan 5,252 974 4,541 98.3 2148 86.9 725 96.1 496 100.0

Non-metropolitan 141 2.6 7 1.7 324 131 30 3.9
Total employed psychologists® 5,589 4,671 2535 769 509

@)
(b)

Based on the ABS ASGC Remoteness Areas. See ‘Geographic classification’ in the Glossary.

Includes ‘not stated’, but percentage calculations exclude ‘not stated’.

Source: AIHW Psychology Labour Force Survey, 2003.



Employment characteristics

This section uses the AIHW survey data to present employment characteristics across
jurisdictions. Employment characteristics broadly cover psychology field, area of practice,
main work setting, employment sector and hours worked. For comparisons between field,
area, work setting and sector, data have been drawn from the state and territory profiles
provided in the latter part of the report (tables 11 to 15).

Field of psychology

Psychologists can work in clinical psychology (directly with patients/clients) or non-clinical
psychology (administration, teaching/education, research, other). Across the jurisdictions in
the 2003 AIHW survey, the majority of psychologists working in the profession were in
clinical psychology. Proportions ranged from 71.5% in New South Wales to 63.4% in the
Australian Capital Territory (tables 11 and 15).

Administrators were the next largest group in all jurisdictions except Queensland, where the
proportion of teachers/educators (9.7%) was higher than that of administrators (5.8%). The
proportions of administrators in Victoria (18.8%), South Australia (20.2%) and the Australian
Capital Territory (20.1%) were similar whereas in New South Wales (13.8%) it was lower.
The composition of the psychologist workforce in Queensland also differed from other
jurisdictions in its proportions in the remaining psychology fields. However, it should be
noted that the Queensland survey used a different approach to collecting the data, and
differences in the data may be attributable to conceptual differences between questionnaires.

In all jurisdictions, psychologists who were teachers/educators were older, on average, than
their colleagues in other fields (ranging from 45.0 years in Queensland to 52.2 years in South
Australia). Fields in which psychologists were more likely to be male varied. In New South
Wales the highest proportion of males was in the field of administration (33.1%) and in
Victoria it was in the field of research (36.8%). In Queensland and South Australia the highest
male proportions were in teaching/education (41.5% and 69.6%, respectively), while in the
Territory, the highest was for those providing professional supervision/support (55.2%).

Main work setting

Work setting is the type of service or centre in which psychologists work. The largest
proportion worked in private practice in all the surveyed jurisdictions (ranging from 34.6%

in Victoria and 31.7% in South Australia to 24.0%, 22.9% and 27.1% in New South Wales,
Queensland and the Australian Capital Territory, respectively). The next most common work
setting was community health in all jurisdictions except Queensland, where government
departments were the next largest proportion (21.0%). Of the psychologists working in private
practice, males comprised a higher proportion in South Australia (40.4%) than in other
jurisdictions, while in Victoria, the male proportion was lowest (27.6%). A relatively low
proportion of South Australian psychologists in private practice worked part-time (37.5%,
compared with around half in other jurisdictions —ranging from 45.5% in New South Wales to
55.2% in Victoria). Also, the proportion of part-time workers overall in South Australia (30.2%)
was the lowest of all jurisdictions (tables 11 to 15).

Data for 2000 are available for New South Wales and Queensland, and show that in New
South Wales, private practice (24.1%) was also the most common main work setting in 2000,
followed by community health (19.6%). However, in Queensland in 2000, the picture was the
reverse of 2003, with the highest proportion of psychologists working in government
departments (27.2%), followed by private practice (22.8%) (Table A.11).



Sector

Overall, in New South Wales, Queensland, South Australia and the Australian Capital
Territory, the ratio of public sector to private sector employment was approximately 60:40.
However, this pattern differed in Victoria, where under half of psychologists (47.1%) worked
in the public sector. In all jurisdictions, psychologists in the public sector were younger, on
average, than their private sector colleagues. Age differences between sectors ranged
between 1.5 years, on average, in New South Wales and 8.7 years, on average, in the
Australian Capital Territory). Males made up a higher proportion in the private sector than
in the public sector in New South Wales, Victoria and Queensland, and the largest difference
was in Queensland (29.3% public compared with 35.8% private). Conversely, in South
Australia and the Australian Capital Territory, males made up a higher proportion in the
public sector, the larger difference being in South Australia (41.3% public and 36.6% private)
(tables 11 to 15).

Hours worked

Psychologists in the Australian Capital Territory and South Australia worked the highest
average weekly hours (37.7 and 37.6 respectively) (Table 7). This was four hours per week
more, on average, than Queensland (33.7 hours), the jurisdiction with the lowest average
weekly hours. The highest proportion of employed psychologists working part-time (40.1%)
was in Victoria, while the lowest was in South Australia (30.2%). South Australia also had the
highest proportion of psychologists working more than 50 hours per week (17.5%), followed
closely by the Australian Capital Territory (17.2%) and New South Wales (16.7%).

In each jurisdiction, around half of psychologists worked between 35 and 49 hours per week
(ranging from 45.2% in Victoria to 55.1% in Queensland) (Table A.3). In New South Wales,
South Australia and the Australian Capital Territory, around 1 in 10 psychologists worked

less than 20 hours per week, while in Victoria and Queensland the proportions were slightly
higher (15.6% and 15.9%, respectively).

Table 7: Employed psychologists: number and selected features of weekly hours worked, 2003

NSW Vic Qld SA ACT
Number 5,589 4,671 2,535 769 509
Average hours worked per week 36.8 34.9 33.7 37.6 37.7
Proportion working part-time® 31.6 40.1 35.9 30.2 31.3
Proportion working less than 20 hours per week 11.5 15.6 15.9 9.4 114
Proportion working 50 hours or more per week 16.7 14.7 9.0 175 17.2

(a) Working less than 35 hours per week.

Source: AIHW Psychology Labour Force Survey, 2003.

Within psychology fields, those employed in administration/management worked the
highest average weekly hours in all jurisdictions (ranging from 37.6 in Queensland to 45.0 in
the Australian Capital Territory), except South Australia where researchers worked more
hours per week than administrators (43.1 hours, on average, compared with 41.7) (tables 11 to
15). The hours worked by psychologists also varied depending on their main setting. The
highest average weekly hours over all work settings and all jurisdictions surveyed were
worked by psychologists in government work settings in the Australian Capital Territory (44.1
hours per week, on average). Correspondingly, this group also had the lowest proportion
working part-time (6.4% compared with the state/territory proportions of part-time
psychologists which, as noted above, were generally around a third, and up to 40.1% in
Victoria) (tables 11 to 15).



Psychologists working in the public sector worked more hours than their private sector
colleagues (tables 11 to 15). The difference was largest in the Australian Capital Territory
where public sector psychologists worked eight hours per week more, on average, followed
by Victoria (5.5 hours more). Again, this was reflected in the part-time work patterns
between sectors, with public sector psychologists less likely to be working part-time. In the
states surveyed, proportions of part-time workers were similar, ranging between 24.7% and
29.6% in the public sector, and 37.9% to 49.3% in the private sector. In the Territory, the
public to private sector difference was more marked, with 18.7% in the public sector and
51.2% in the private sector working part-time.

Main clients

Four of the surveyed jurisdictions collected data on the main clients treated by clinical
psychologists. Although the survey allowed psychologists to nominate more than one client
group, data below focus on psychologists who reported one client group only (Table 8). The
proportions varied by jurisdiction, with the highest proportions in New South Wales and
Victoria (40.4% and 48.7%, respectively), and the lowest proportion in South Australia
(14.1%). In all four jurisdictions, adults were the client type most nominated (Table 8).

Table 8: Employed clinical psychologists who reported one main client
group: main client types, 2003

Main client types® NSW Vic SA ACT
Elderly/aged 40 84 11 n.p.
Adult 1,095 1,025 201 95
Adolescent 158 140 7 26
Child 133 107 24 10
Organisations 147 71 n.p. 5
Community groups 9 7 — —
Families 32 49 7 n.p.
Other — 10 — —
Total employed clinical psychologists® 3,996 3,067 1,793 516

(@)  The survey questionnaires did not define the client groups of ‘elderly/aged’, ‘adult’, ‘adolescent’ and ‘child’.

(b) Although respondents were able to nominate more than one client type, the table focuses on psychologists
who reported just one main client group and, therefore, the total, which includes all respondents, adds to more
than the sum of the categories.

Source: AIHW Psychology Labour Force Survey, 2003.

The above data show the picture from the psychologist’s perspective, and are for only four
jurisdictions. Another source of data on clients is the ABS National Health Survey (ABS
2006), which collected data from the general population and reported from the client’s view.
This survey collected national data about whether people had consulted a psychologist
within a two-week reference period. Results show that, in 2004-05, about 562 people per
100,000 population reported consulting a psychologist. Those in the 25-64 age group had a
higher rate of psychologist consultation than those aged under 24 years (638 people per
100,000 population compared with 570) (Table A.9). Between 2001 and 2004-05, the rate of
people consulting psychologists increased overall (by 25.8%), but the rate for people aged
under 25 years more than doubled (up by 61.9%) while the rate for those aged 25-64 years
rose by 5.7%. In 2001, females were more likely to consult a psychologist (478 per 100,000
population compared with 413 for males), but in 2004-05 the rates were about the same (548
and 574 per 100,000 population, respectively).



Supply of psychologists

Data on the size and characteristics of the psychology workforce present a valuable profile of
psychologists, but do not give a picture of the overall level of service they provide. There are
several ways of looking at supply. The number of psychologists per 100,000 population (the
psychologist rate) enables some comparisons. However, because some psychologists tend to
have long working weeks while others work part-time, their relative contributions to the
level of service need to be taken into account to effectively measure the overall supply. In
order to take into account the variations in psychologists” working hours, the AIHW survey
data on the number of employed psychologists and their average hours worked have been
used to calculate a “full-time equivalent’ (FTE) number of psychologists (see box). Further,
the FTE estimates from AIHW survey data and ABS population figures have been used to
present some measures of supply in terms of the FTE rate (FTE per 100,000 population).

A comparison between the psychologist rate and the FTE rate highlights the effect of the
average weekly hours worked (Table 9) and the reason FTE is used as a measure of
supply. In New South Wales, South Australia and the Australian Capital Territory the
average hours worked were greater than the standard week of 35 hours (see box) and this
resulted in their FTE rates (88, 54 and 170, respectively) being higher than their
psychologist rates (84, 50 and 157, respectively).

For New South Wales and Queensland, 2000
data are available and a comparison with

2003 shows an overall increase in supply in
both states. In New South Wales in 2003, the

Full-time equivalent

The full-time equivalent (FTE) measure of supply
is based on the total hours worked by all

FTE rate (88) was noticeably higher than in
2000 (73), influenced by the sizeable increase
in numbers of employed psychologists
(21.2%) and the relatively small increase in
the population in that state (3.0%). This is
despite average hours worked decreasing
over the period (tables 9, A.4 and A.6).

In Queensland the FTE rate rose from 49 in
2000 to 64 in 2003, also despite a decline in
average hours worked. As in New South
Wales, this was because, at the same time,
there was a large increase in the number of
employed psychologists (33.9%) combined

with a comparatively low population growth (6.7%)

(tables 9, A.4 and A.6).

psychologists, divided by 35 hours (the standard
of 35 hours being consistent with the ABS cut-off
for part-time work).

That is, FTE measures how many 35-hour week
workloads are being worked by psychologists. This
provides a measure of the supply of psychologists
because it takes into account both psychologists
working full-time and those working part-time.

By defining supply in terms of FTE per 100,000
population (or the FTE rate), meaningful
comparisons across geographic areas and over
time can be made.

Overall in 2003, the FTE rate of clinical psychologists (those working directly with
patients/clients) was highest in the Australian Capital Territory (103) and lowest in South
Australia (35) (Table 9). The Australian Capital Territory also had the highest FTE rate of
non-clinical psychologists (those working in administration, teaching/education,
research, etc.) (67) which was nearly double that of Victoria (35), the second highest rate.
South Australia had the lowest non-clinician FTE rate, followed closely by Queensland (19

and 20, respectively) (Table 9).




Table 9: Employed psychologists, psychologist rate and FTE rate, 2003

NSW Vic Qld SA ACT
Clinical psychologists
Psychologist rate® 60 62 47 34 100
FTE rate® 61 60 44 35 103
Average weekly hours worked 35.7 33.4 33.0 36.5 36.0
Non-clinical psychologists
Psychologist rate® 24 33 20 17 58
FTE rate® 27 35 20 19 67
Average weekly hours worked 39.7 38.0 35.5 39.9 40.9
Total

Psychologist rate® 84 95 67 50 157
FTE rate® 88 95 64 54 170
Average weekly hours worked 36.8 34.9 33.7 37.6 37.7
Population 6,682,053 4,911,425 3,801,039 1,526,301 323,363

(a)  Psychologists per 100,000 population.
(b) Full-time equivalent psychologists per 100,000 population.
Sources: AIHW Psychology Labour Force Surveys, 2003; ABS 2003.

The Department of Education, Science and Training maintains administrative data on higher
education course completions and these can be indicative of expected numbers moving into
the labour market. Data show the number of people completing psychology courses has
steadily increased between 1998 and 2004 (Table 10). The number of people completing
postgraduate courses in psychology has also increased over the period and, at higher rates
from 2002 onwards than prior to 2002. This reflects changes to the regulations on eligibility
for registration to practise clinical psychology. Previously, people completing an
undergraduate degree in psychology could practise under supervision for two years to gain
full registration, but this is being phased out and replaced by set postgraduate level
qualifications as the minimum to obtain registration. This may give rise to a longer lag
between study completions and psychologists moving into the psychology workforce, until
the former eligibility requirements have been completely phased out across Australia.

Table 10: Australian citizens and permanent residents completing psychology courses:
level, sex, age, 1998 to 2004

1998 1999 2000 2001 2002 2003 2004

All psychology courses

Number 2,823 2,850 2,995 3,088 3,393 3,813 4,063
Per cent

undergraduate 62.7 64.9 61.9 62.8 63.1 60.0 58.0
Per cent male 21.7 20.9 20.0 19.9 20.2 20.3 20.5

Postgraduate courses

Number 1,053 1,000 1,141 1,149 1,253 1,527 1,705
Per cent male 23.6 21.4 21.7 20.5 20.7 19.3 215
Average age 31.3 32.1 31.9 324 32.6 32.6 32.1

Note: Excludes New Zealand citizens with or without permanent residency status in Australia.
Source: Higher Education Student Data (unpublished), Department of Education, Science and Training.
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State and territory profiles

This section uses the AIHW survey data to summarise employment characteristics of those
employed as psychologists for each jurisdiction surveyed.

New South Wales

Population in 2003: 6,682,053

ASGC Remoteness Areas(@)
99 [ Very remote
o

In 2003, employed psychologists in New South

Wales were, on average, 45.3 years of age and
worked 36.8 hours per week. They were most
likely to work in private rooms/consultancy (1,342),
followed by community health services (1,108).
This was a change from 2000 when, on average, employed
psychologists were younger (44.2 years) and had longer
working weeks (37.1 hours) (Table A.11). Between 2000
and 2003 employed psychologist numbers rose by 21.2%.

In 2003, over a third of the State’s psychologists (39.2%)
earned between $40,001 and $60,000 annually and around
a quarter (26.7%) earned more than $60,000 (Table A.7).

N on—metfopolitan [] Remote

Outer regional

92.1%
1% .
Metropolitan { Il Inner regional

Major city

Psychologists in 2003:

Number of employed psychologists: 5,589
Proportion metropolitan-based®: 97.4%
FTE rate®) of psychologist supply: 88

Table 11: Employed psychologists: summary characteristics, New South Wales, 2003

Average
Characteristic Number Average age % male  weekly hours % part-time
Field of psychology
Clinical psychologist 3,996 45.2 28.9 35.7 34.7
Non-clinical psychologist
Administrator 772 44.1 33.1 41.2 17.0
Teacher/educator 125 50.6 311 37.0 32.1
Researcher 251 45.6 27.7 39.2 28.3
Provide professional supervision 64 47.0 32.4 32.9 47.7
Other 381 46.7 27.0 39.0 28.0
Principal work setting
Private rooms/consultancy 1,342 48.2 31.4 33.9 45.5
Hospital 463 40.5 24.8 39.0 23.1
Community health services (incl. mental health) 1,108 41.5 28.6 36.8 30.0
Developmental disability service 134 39.6 28.6 35.8 27.6
Tertiary education institution 574 47.8 31.1 37.7 32.6
Government (incl. community services
dept, defence and justice) 327 42.4 26.9 38.9 21.3
School 908 49.9 28.0 37.8 25.2
Mining, industrial or commercial 243 40.7 32.8 40.2 23.9
Other 268 42.6 36.6 39.5 16.1
Sector of main job
Public 3,275 44.6 29.3 38.1 25.3
Private 2,091 46.1 30.1 35.2 40.4
Total employed psychologists® 5,589 45.3 29.4 36.8 31.6

(@) See ‘Geographic classification’ in the Glossary. Proportions of metropolitan/non-metropolitan based on ABS population figures.
(b) Rate per 100,000 population. See box on page 10.
(c) Total includes ‘not stated’ to the various characteristics in the table, but percentage calculations exclude ‘not stated’.

Source: AIHW Psychology Labour Force Survey, 2003.
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Victoria

Population in 2003: 4,911,425

ASGC Remoteness Areas(@)

5.3% [] Very remote
Non-metropolitan [] Remote

In 2003, the average age of employed psychologists
in Victoria was 43.9 years and they worked an
average of 34.9 hours per week. Over a third
(34.6% or 1,613) worked in private
practice/consultancy and, of these, over
half (55.2%) worked part-time. Across the
work settings, psychologists working in tertiary
institutions were the most likely to be male (39.6%)

[ Outer regional

94.7% ;

Metropolitan I Inner regional
Major city

Psychologists in 2003: and those in developmental disability services were
Number of employed psychologists: 4,671 least likely (9.8%). This compared with 26.3% male
Proportion metropolitan-based(®: 98.3% in Victoria, overall.

FTE rate(®) of psychologist supply: 95 Psychologists working in the private sector (52.9%)

were older, on average, than their public sector
colleagues (45.6 years compared with 41.9) and
worked fewer hours per week on average (32.4
hours compared with 37.9).

Table 12: Employed psychologists: summary characteristics, Victoria, 2003

Average
Characteristic Number Average age % male  weekly hours % part-time
Field of psychology
Clinical psychologist 3,067 44.3 25.2 33.4 45.7
Non-clinical psychologist
Administrator 878 42.0 28.4 39.0 25.7
Teacher/educator 258 48.1 26.4 36.0 30.6
Researcher 211 41.9 36.8 38.9 36.2
Provide professional supervision 72 45.8 34.6 32.6 45.4
Other 186 41.6 19.4 37.0 30.6
Principal work setting
Private practice/consultancy 1,613 48.0 27.6 30.4 55.2
Hospital 388 39.0 16.8 35.4 36.1
Community health (incl. mental health) 835 39.7 22.5 36.9 31.0
Developmental disability service 104 44.9 9.8 34.1 43.2
Drug/alcohol treatment service 56 414 315 43.3 9.2
Government (incl. community
services dept, defence and justice) 248 42.5 28.1 36.5 33.8
School 585 42.4 20.8 37.6 323
Tertiary institution 424 46.5 39.6 40.4 24.9
Mining, industrial, corporate or commercial 274 42.8 37.3 37.0 41.7
Other 134 37.3 29.7 38.2 24.4
Sector of main job
Public 2,197 41.9 25.6 37.9 29.6
Private 2,465 45.6 27.0 324 49.3
Total employed psychologists® 4,671 43.9 26.3 34.9 40.1

(@) See ‘Geographic classification’ in the Glossary. Proportions of metropolitan/non-metropolitan based on ABS population figures.
(b) Rate per 100,000 population. See box on page 10.
(c) Total includes ‘not stated’ to the various characteristics in the table, but percentage calculations exclude ‘not stated’.

Source: AIHW Psychology Labour Force Survey, 2003.
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Queensland

Population in 2003: 3,801,039

In 2003, employed psychologists in Queensland were, on
average, 41.5 years of age and worked 33.7 hours per week.
Most were clinical psychologists (1,793), followed by
teacher/educators (247) (Table 13). This was a change
from 2000 when employed psychologists, on average,
had longer working weeks (34.3 hours). Their
average age was unchanged at 41.5 years.
Between 2000 and 2003, the number of employed
psychologists grew by 33.9% (Table A.11).

A lower proportion of psychologists working in

ASGC Remoteness Areas(®
214%. [] Very remote
Non-metropolitan ] Remote
Outer regional

78.6%
.6% ;
Metropolitan { I Inner regional

Major city

Psychologists in 2003: the public sector were male (29.3%) than their
Number of employed psychologists: 2,535 private sector colleagues (35.8%). Public sector
Proportion metropolitan-based®: 86.9% workers were also less likely than those in the private
FTE rate®) of psychologist supply: 64 sector to work part-time (29.2% compared with 45.9%).

Table 13: Employed psychologists: summary characteristics, Queensland, 2003

Average
Characteristic Number Average age % male weekly hours % part-time
Field of psychology
Clinical psychologist 1,793 41.5 29.6 33.0 38.1
Non-clinical psychologist
Administrator 147 42.9 34.1 37.6 17.6
Teacher/educator 247 45.0 415 35.9 32.6
Researcher 156 38.0 33.0 34.6 33.8
Public health psychologist 25 375 30.4 35.7 14.9
Occupational health psychologist 23 36.3 33.6 317 50.2
Other 144 39.6 44.4 34.0 36.4
Principal work setting
Private rooms/consultancy 581 47.1 37.4 30.2 54.3
Hospital (incl. psychiatric hospital) 192 39.7 28.1 36.5 25.2
Other residential care facility 25 38.1 39.6 28.8 52.0
24-hour or other medical centre 16 40.9 26.1 27.3 71.0
Other non-residential health care facility 348 38.0 30.4 36.4 22.7
Aboriginal health services 5 47.2 — 27.9 50.7
Government (incl. community
services dept, justice) 522 39.0 29.3 35.0 26.2
Tertiary education institution 398 41.0 32.8 33.4 37.0
Defence forces 17 43.3 37.9 235 65.4
Other 377 41.0 28.2 35.1 33.9
Sector of main job
Public 1,487 39.6 29.3 34.9 29.2
Private 993 44.3 35.8 32.0 45.9
Total employed psychologists® 2,535 415 32.1 33.7 35.9

(a) See ‘Geographic classification’ in the Glossary. Proportions of metropolitan/non-metropolitan based on ABS population figures.
(b) Rate per 100,000 population. See box on page 10.
(c) Total includes ‘not stated’ to the various characteristics in the table, but percentage calculations exclude ‘not stated’.

Source: AIHW Psychology Labour Force Survey, 2003.
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South Australia

Population in 2003: 1,526,301 In 2003, employed psychologists in South
Australia were, on average, 46.9 years of age and

ASGC Remoteness Areas(®) worked 37.6 hours per week. The majority (67.1%

o dBE%h O ;/e)ry remote or 51.6)' were clinical psychologists, followed by

’ E Remote administrators (20.2% or 155).
[ Outer regional
Meablttan {- Inner regional Across work settings, a third (32.2%) of

W Major city = psychologists worked in private rooms/

consultancy, followed by around a fifth (17.2%) in

community health. In development disability
services and in industrial, corporate or commercial settings,
a quarter of psychologists were male, which was relatively
low (24.0% and 25.1% respectively, compared with 39.7%

Psychologists in 2003:
for South Australian psychologists overall).

Number of employed psychologists: 769
Psychologists working in the public sector tended to be
younger and average longer working weeks than their
colleagues in the private sector (45.8 years and 38.2 hours
compared with 48.4 years and 36.7 hours) (Table 14).

Proportion metropolitan-based®: 96.1%

FTE rate® of psychologist supply: 54

Table 14: Employed psychologists: summary characteristics, South Australia, 2003

Average
Characteristic Number Average age % male  weekly hours % part-time
Field of psychology
Clinical psychologist 516 46.9 36.2 36.5 34.9
Non-clinical psychologist
Administrator 155 47.5 41.8 41.7 16.9
Teacher/educator 21 52.2 69.6 36.3 39.0
Researcher 21 45.0 58.6 43.1 —
Provide professional supervision/support 5 51.7 n.p. 46.7 —
Other 51 42.7 42.2 34.0 34.1
Principal work setting
Private rooms/consultancy 244 50.0 40.4 36.8 37.5
Hospital (incl. psychiatric hospital) 86 42.7 43.0 38.1 28.0
Community health (incl. mental health) 130 45.2 43.0 38.1 25.6
Development disability service 33 45.2 24.0 35.4 25.2
Government (incl. community
services dept, defence and justice) 82 44.3 29.1 37.9 21.0
School 66 53.4 35.9 35.9 34.5
Tertiary education institution 52 46.4 50.3 40.6 21.9
Industrial, corporate or commercial 34 38.6 25.1 41.4 25.2
Other 30 44.9 54.1 35.6 35.8
Sector of main job
Public 446 45.8 41.3 38.2 24.7
Private 311 48.4 36.6 36.7 37.9
Total employed psychologists® 769 46.9 39.7 37.6 30.2

(a) See ‘Geographic classification’ in the Glossary. Proportions of metropolitan/non-metropolitan based on ABS population figures.
(b) Rate per 100,000 population. See box on page 10.
(c) Total includes ‘not stated’ to the various characteristics in the table, but percentage calculations exclude ‘not stated’.

Source: AIHW Psychology Labour Force Survey, 2003.
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Australian Capital Territory

Population in 2003: 323,363

ASGC Remoteness Areas@)

O
Non-metropolitan o
|

100%
Metropolitan { o
|

Psychologists in 2003:

Number of employed psychologists: 509

Proportion metropolitan-based®: 100%

FTE rate® of psychologist supply: 170

In 2003, employed psychologists in the Australian
Capital Territory were, on average, 45.4 years of age,
and they worked an average week of 37.7 hours. Almost
two-thirds (63.4% or 323) were clinical psychologists.

Psychologists in community health work settings and
developmental disability services were less likely to be
male than those in other work settings (17.3% and
18.8%, respectively, compared with 28.5% in the
Territory overall).

Across sectors, psychologists employed in the private
sector were older and more likely to work part-time
than those in the public sector (50.5 years and 51.2%
part-time and 41.8 years and 18.7% part-time,
respectively) (Table 15).

Table 15: Employed psychologists: summary characteristics, Australian Capital Territory, 2003

Average
Characteristic Number Average age % male weekly hours % part-time
Field of psychology
Clinical psychologist 323 47.4 26.2 36.0 37.0
Non-clinical psychologist
Administrator 102 42.7 284 45.0 17.7
Teacher/educator n.p. n.p. n.p. n.p. n.p.
Researcher 26 40.4 28.4 38.4 22.8
Provide professional supervision/support 18 54.8 55.2 214 58.6
Other 38 33.6 31.6 39.6 14.1
Principal work setting
Private rooms/consultancy 138 52.9 29.8 33.6 47.9
Hospital (incl. psychiatric hospital) 33 41.3 29.1 41.0 315
Community health (incl. mental health) 98 39.1 17.3 39.1 30.2
Developmental disability service 13 55.1 18.8 38.3 20.3
Government 84 38.1 31.6 44.1 6.4
School 46 52.6 26.2 37.7 28.4
Tertiary education institution 49 43.4 29.9 37.8 27.0
Industrial, corporate or commercial 35 42.9 40.9 314 50.0
Other n.p. 45.0 n.p. 40.0 —
Sector of main job
Public 299 41.8 28.3 40.9 18.7
Private 200 50.5 27.9 329 51.2
Total employed psychologists® 509 454 28.5 37.7 31.3

(a) See ‘Geographic classification’ in the Glossary. Proportions of metropolitan/non-metropolitan based on ABS population figures.

(b) Rate per 100,000 population. See box on page 10.

(c) Total includes ‘not stated’ to the various characteristics in the table, but percentage calculations exclude ‘not stated’.

Source: AIHW Psychology Labour Force Survey, 2003.
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Additional tables

Table A.1: Employed clinical psychologists: sex, states and territories, 2000 and 2005

NSW Vic Qld WA SA Tas ACT NT Total
2000
Males 713 995 563 319 — 98 94 — 2,781
Females 2,271 1,982 1,356 298 288 108 154 24 6,479
Total 2,984 2,977 1,919 616 288 205 248 24 9,260
2005

Males 536 1,027 950 187 147 26 46 67 2,985
Females 3,124 3,825 1,190 1,087 1,016 198 397 119 10,954
Total 3,660 4,852 2,140 1,273 1,163 225 442 186 13,939
Sources: ABS Labour Force Surveys, 2000 and 2005.

Table A.2: Employed psychologists: age distribution, New South Wales and

Queensland, 2000

NSW Qld

Age (years) Males Females Total Males Females Total

Less than 30 75 559 634 51 323 374

30 to 39 229 705 934 117 336 453

40 to 49 493 917 1,410 207 361 568

50 to 59 499 821 1,320 164 233 397

60 years or older 138 173 311 53 48 101

Total psychologists 1,434 3,176 4,610 592 1,301 1,893

Average age 47.6 42.6 44.2 45.6 39.8 41.5

Source: AIHW Psychology Labour Force Survey, 2000.
Table A.3: Employed psychologists: hours worked per week, 2003

Hours worked per week NSwW Vic Qld SA ACT

Less than 20 621 724 387 72 57

20-34 1,094 1,142 490 160 100

35-49 2,802 2,102 1,344 403 258

50 hours or more 905 684 219 134 86

Hours not stated 166 19 94 8

Total psychologists 5,589 4,671 2,535 769 509

Average weekly hours 36.8 34.9 33.7 37.6 37.7

Source: AIHW Psychology Labour Force Survey, 2003.
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Table A.4: Employed psychologists, 2000 and 2003

NSW Vic Qld SA ACT

2000 4,610 .. 1,893

2003 5,589 4,671 2,535 769 509

Change (%) 21.2 . 33.9

Sources: AIHW Psychology Labour Force Surveys, 2000 and 2003.
Table A.5: Registered psychologists: labour force status, 2000
Labour force status NSW Qld
Psychology labour force 4,861 1,915

Working in psychology 4,610 1,893

Not working in psychology 252 22
Not in psychology labour force 382 27
Looking for work status not stated 38 246
Total registered psychologists 5,281 2,189
Multiple registrations, working mainly or only interstate 168 75
Total registrations 5,449 2,264
Source: AIHW Psychology Labour Force Survey, 2000.
Table A.6: Employed psychologists: rate, FTE rate and selected
features of weekly hours worked, 2000

NSW Qld

Psychologist rate® 69 50
FTE rate® 73 49
Average weekly hours 37.1 34.3
Proportion working part-time®® 30.0 33.9
Proportion working 50 hours or more per week 18.0 8.9
Population 6,486,213 3,561,537

(a) Psychologists per 100,000 population.
(b) FTE per 100,000 population.
(c)  Working less than 35 hours per week.

Source: AIHW Psychology Labour Force Survey, 2000.

Table A.7: Employed psychologists: annual income in main job by employment sector, proportion

part-time, New South Wales, 2003

Less than $20,001- $40,001-  $60,001- $80,001- More than Not %
Sector $20,000 $40,000 $60,000 $80,000 $100,000 $100,000 stated Total part-time
Public 181 461 1,472 841 100 44 176 3,275 25.3
Private 306 440 475 298 135 188 248 2,091 40.4
Total® 514 927 1,991 1,165 246 238 509 5,589 31.6

(a) Includes not stated to sector.

Source: AIHW Psychology Labour Force Survey, 2003.
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Table A.8: Employed psychologists: areas of psychology practice in main job, 2003

Area of psychology practice® ® NSW Vic QId®@ SA ACT
Clinical 2,112 1,884 851 477 253
Counselling 2,815 2,564 566 262 246
Educational and developmental 1,459 1,242 188 200 83
Organisational 820 717 266 128 109
Health 565 498 88 112 63
Community 451 316 135 45 44
Forensic 391 339 108 89 40
Research 388 438 n.a. 48 38
Teaching 283 421 n.a. 57 28
Neuropsychology 254 210 68 45 25
Sports 45 38 18 12 15
Academic psychology n.a. n.a. 191 n.a. n.a.
Other 32 36 54 13 n.a.
Total psychologists® 5,589 4,671 2,535 769 509

(a) Figures may add to more than the total because psychologists could nominate more than one area.

(b) The clinical areas listed here are not consistent with the definition of ‘clinical psychologist’, which is based on hours worked
mainly in direct patient care.

(c) Unlike other states/ the ACT where more than one area could be nominated, only one area could be selected in the
Queensland survey and therefore comparisons between Queensland and other jurisdictions cannot be made.

(d) Total includes ‘not stated’.

Source: AIHW Psychology Labour Force Survey, 2003.

Table A.9: Persons consulting a psychologist in the two-week reference period®: age and sex,

2001 and 2004-05

Client age (years) Client sex
0-24 25-64 65+ Males Females Total
2001
Number 23,400 62,400 **900 39,800 46,800 86,700
Rate per 100,000 352 604 37 413 478 447
2004-05

Number 38,600 69,000 *5,900 57,700 55,700 113,500
Rate per 100,000 570 638 224 574 548 562
% rate change between
2001 and 2004-05 61.9 5.7 **506.2 38.9 14.6 25.8

(@)  Reference period was the two weeks befor the survey interview.

* Estimate has a relative standard error of between 25% and 50% and should therefore be used with caution.
**Estimate has a relative standard error greater than 50% and is considered too unreliable for general use.

Sources: Unpublished data from the ABS National Health Survey 2001 and 2004—-05; ABS population 2003.

Table A.10: Psychology Labour Force Survey: estimated response rate, 2003

NSW Vic Qld WA SA Tas ACT NT

Total

2003 response rate 76.1 29.5 88.4 .. 45.1 .. 39.2

55.7

Source: Psychology Labour Force Survey, 2003.
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Table A.11: Employed psychologists: summary characteristics, New South Wales and Queensland, 2000

Average
Characteristic Number Average age % male  weekly hours % part-time
New South Wales
Field of psychology
Clinical psychologist 3,571 43.9 29.4 35.7 32.4
Administration / management 570 45.3 38.0 41.2 18.8
Teaching psychology 123 48.4 44.6 37.0 28.6
Psychology research 202 42.5 32.9 39.2 23.9
Provide professional supervision 38 48.5 24.2 32.9 30.5
Other 106 44.5 35.0 39.0 23.7
Principal work setting
Private practice/consultancy 1,090 47.0 35.1 34.4 46.3
Hospital 407 39.6 23.3 37.7 27.3
Community health (incl. mental health) 887 40.1 30.2 37.0 26.2
Developmental disability service 91 38.3 34.8 36.7 20.1
Government 357 41.4 31.4 38.6 215
School 785 48.9 27.8 36.9 27.1
Tertiary education institution 515 47.1 36.9 39.1 25.7
Mining, industrial or commercial 156 38.1 29.8 44.5 13.9
Other 238 41.3 28.4 39.1 15.9
Not stated 82 49.3 27.5 31.1 55.2
Sector of main job
Public 2,896 43.5 30.5 37.9 23.9
Private 1,632 45.1 32.3 35.8 40.2
Total employed psychologists 4,610 44.2 311 37.1 30.0
Queensland
Field of psychology
Clinical psychologist 1,366 41.4 29.6 33.6 36.6
Administrator 91 42.7 44.5 37.4 24.8
Teacher/educator 168 45.2 35.4 37.9 245
Researcher 89 37.0 25.2 34.8 28.9
Public health psychologist 22 39.0 21.9 35.9 12.6
Occupational health psychologist 144 40.2 40.3 34.4 31.6
Other 13 38.3 19.8 35.1 33.3
Principal work setting
Private rooms/surgery 418 47.5 39.2 30.8 53.0
Hospital 131 38.2 21.0 35.1 27.6
Other residential health care facility 24 39.1 40.8 33.8 26.9
24-hour or other medical centre 6 37.0 20.2 26.2 80.4
Other non-residential health care facility 264 37.2 26.9 35.9 24.8
Aboriginal health services 3 46.9 50.4 38.5 0.0
Government department or agency 500 38.9 29.7 36.0 229
Tertiary educational institution 273 42.8 32.0 36.2 27.8
Defence forces 13 42.4 61.8 36.8 29.7
Other 202 411 28.0 32.3 46.5
Not stated 58 43.1 28.6 31.9 40.4
Sector of main job
Public 1,170 39.5 28.3 36.1 24.1
Private 665 44.8 36.7 311 51.4
Total employed psychologists 1,893 415 31.3 34.3 33.9

Source: AIHW Psychology Labour Force Survey, 2000.

19



Explanatory notes

Method and collection timing

The AIHW labour force data in this publication were obtained from the Labour Force Surveys
conducted by the psychologists registration boards in New South Wales, Victoria, Queensland,
South Australia and the Australian Capital Territory. A survey questionnaire was sent to all
psychologists in those jurisdictions in conjunction with the registration renewal process.
Returned questionnaires were sent to the respective health authorities which then forwarded a
computer file of the survey data to the AIHW for analysis. The survey timing depended on the
licence renewal procedure operating in each jurisdiction that conducted the survey.

Scope and coverage

The scope of the Psychology Labour Force Survey was intended to be all psychologists
registered with the psychologists board or psychology council in each state/territory, and
eligible to practise, but the survey was conducted in five jurisdictions only (New South Wales,
Victoria, Queensland, South Australia and the Australian Capital Territory). Coverage may
exclude psychologists who registered for the first time during 2003. These psychologists may
not be required to renew their registration at the standard renewal date if the initial
registration in that state or territory had occurred during the preceding 12 months. The
number of registered psychologists in these jurisdictions comprised around 86% of
psychologists registered nationally (Table 1).

Response rate

The overall response rate can only be estimated. It is calculated using the number of
questionnaires used to compile the data divided by the number of registrations. Some
psychologists were registered in more than one jurisdiction but may have completed a
questionnaire in just one state or territory, resulting in a possible undercount. It is not known
how often this occurred, because it is not possible to match survey records between states and
territories. Response was quite varied across the surveyed jurisdictions and very low in the
Australian Capital Territory and Victoria. The overall rate was 55.7% (Table A.10).

Notes on the AIHW labour force estimates

The figures produced from the Psychology Labour Force Survey are estimates only. Not all
psychologists who were sent a questionnaire responded to the survey. Estimates of the whole
psychology population are based on survey data from renewals that were weighted to match the
available registration data. In 2003, total registrations by age and sex were available for New
South Wales, Victoria, Queensland and South Australia. For the Australian Capital Territory
weights were based on the total registration number.

Additional estimation was made for respondents for whom age, sex and labour force status
were not known. In Queensland, the registration file was incomplete for sex, with 38% of
registrations missing this data. Where registration data were not available, it was assumed in
the estimation that survey non-respondents had the same characteristics as respondents. This
process may overestimate psychologist numbers in the labour force in each state/territory if
non-respondents are more likely to be those with multiple registration or those not in the
psychology labour force. This survey error is likely to be greater in the Australian Capital
Territory, where it is probable that a higher proportion of psychologists register in other
jurisdictions, and a lower proportion of psychologists practise solely in the Territory.
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Glossary of AIHW survey terms

Employed psychologist

A psychologist who reported working in psychology in the four weeks prior to completing the
survey. Psychologists registered in more than one state/territory were assigned to the
jurisdiction in which they mainly worked (that is, worked the most hours). Registered
psychologists who, at the time of the survey, were on maternity or other extended leave for
more than three months are employed, and thus part of the psychology labour force (see
below). However, in all cross-classified tables for employed psychologists, those on extended
leave have not been included.

Field of psychology

A description of the job function of the psychology work undertaken, as self-reported by the
AIHW survey respondents. The fields are:

Clinical psychology: The survey forms did not define clinical psychology. However, it can be
regarded as the assessment, diagnosis and treatment of psychological problems and mental
illness by a registered psychologist. Clinical psychology mainly involves the care and
treatment of patients, but includes prevention and mental health promotion programs.

The AIHW questionnaires in some states and territories, but not all, indicated that this work
involved direct patient care, but no other guidance was provided to respondents. Those who
self-reported spending most work hours as a clinical psychologist were classified as being in
the clinical field of psychology. It should be noted, however, that the term ‘clinical
psychologist’ is defined by the Australian Psychological Society College of Clinical
Psychologists (CCP) as psychologists with a minimum of six years university training,
including approved postgraduate clinical studies and placements in psychiatric settings. To
become a full member of the APS CCP requires two years of further approved supervision in
the clinical field.

Non-clinical psychology:
¢ Administration/management
e Teaching/education

e Research
e Other (ajob function in psychology that is not one of the above).

Geographic classification

The Australian Standard Geographical Classification (ASGC) and the Remoteness Area
Structure within it, produced by the (ABS), has been used in this publication to present
regional data. ASGC is based on the Accessibility /Remoteness Index of Australia (ARIA+),
where the remoteness index value of a point is based on the physical road distance to the
nearest town or service in each of five population size classes based on the 2001 Census of
Population and Housing. These classes are:

e Major cities of Australia ) , . ]
) ) Described as “metropolitan” in this report
e Inner regional Australia

Outer regional Australia

Remote Australia Described as ‘non-metropolitan” in this report
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e Very remote Australia.

Hours worked

The total number of weekly hours worked is self-reported by psychologists and relates to the
number of hours worked in all psychology-related jobs. In the 2003 survey, hours related to
the week prior to the survey, whereas earlier surveys referred to hours “usually” worked.
Hours worked exclude time spent on travel between work locations (except to call-outs) and
unpaid professional and/or voluntary activities. In editing survey responses, maximum hours
worked were 99 hours per week in any one job. In this publication the ABS definition has been
used for the cut-off for full-time and part-time work:

e full-time work: 35 hours or more per week
e part-time work: less than 35 hours per week.

Metropolitan and non-metropolitan areas

See ‘Geographic classification” above.

Principal area of psychology
A psychology specialty or activity in which a person with psychology qualifications practises.

Psychologist

A psychologist who is on the register maintained by the state or territory psychologists board
or council to practise psychology in that state or territory. The requirements for registration
differ slightly in each State or Territory.The minimum educational requirement of a registered
psychologist is either:

» afour-year degree in a course approved by the appropriate state/territory registration
board plus two years of supervised training; or

e afour-year degree plus a two-year full-time masters degree accredited by the Australian
Psychological Society.

Psychology labour force

The psychology labour force includes registered psychologists currently employed in
psychology and those who are not employed in psychology but are looking for work in

psychology.

References

ABS (Australian Bureau of Statistics) 2000. Labour force, Australia. ABS cat. no. 6203.0.
Canberra: ABS.

ABS 2002. National Health Survey, 2001. ABS cat. no. 4364.0. Canberra: ABS.
ABS 2003. Australian demographic statistics. ABS cat. no. 3101.0. Canberra: ABS.
ABS 2005. Labour Force, Australia. ABS cat. no. 6203.0. Canberra: ABS.

ABS 2006. National Health Survey, 2004-05. ABS cat. no. 4364.0. Canberra: ABS.

APS (Australian Psychological Society) [online]. 2006. [cited 7 June 2006]. Available from
Internet: URL: http:/ /www.psychology.org.au/units/colleges/ clinical /8.4.9_asp

22



	Psychology labour force 2003
	Contents
	List of tables
	List of figures
	Acknowledgments
	Symbols and other usages
	Main findings
	The psychologist population
	Introduction
	Size and composition of the psychology labour force

	Employed psychologists
	Workforce size
	Demographic characteristics
	Employment characteristics
	Main clients

	Supply of psychologists
	State and territory profiles
	New South Wales
	Victoria
	Queensland
	South Australia
	Australian Capital Territory

	Additional tables
	Explanatory notes
	Glossary of AIHW survey terms
	References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


